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Job Description





	Post
	Director, Faculty of Dance

	Reporting to

	Principal, Trinity Laban

	Line Management, Faculty of Dance
	Dean, Faculty of Dance

Head of Dance Programmes 
Head of Dance Science 

Artistic Director, Transitions Dance Company 

Head of Learning and Participation

Head of Laban Theatre


	Responsibility for cross-faculty department and line management
	Head of Research



	Grade
	Executive






Job Purpose

The Director of Dance is responsible to the Principal, Trinity Laban, for leadership, advocacy and promotion of the highest possible standards in learning, teaching, research and performance activity of the Faculty of Dance, Trinity Laban. This includes oversight of the planning and delivery of the Dance programmes in line with Trinity Laban’s institutional mission, vision and strategic priorities, as well as the recruitment of its international body of staff and students, and management of the Dance budget. 
As the key institutional representative for Dance, the Director can expect to attend a wide range of Dance and institutional events, as well as maintaining an overview of developments within, and dynamic links with, relevant educational, artistic and other professional organisations within the UK and beyond, building national and international partnerships and collaborations wherever possible. Drawing on his or her professional networks, prior knowledge and experience, the Director of Dance will provide dance-specific strategic and operational guidance to the Principal and Executive Team, optimising every opportunity to enhance Trinity Laban’s profile and reputation, at all times with a view to the future employability of its graduates.
Supported by the Dean of the Faculty of Dance, and working in close collaboration with the Executive Team, the Director of Dance will take the lead in creating and delivering an educational vision for the training needs of the dance artists and practitioners of the future.
Key Objectives 
· To lead strategic planning in Dance and contribute to Trinity Laban’s other strategic planning activities.
· To inspire and lead performance standards in Dance, acknowledging developments within the Dance profession and the potential offered through partnership and collaborative working.
· To lead on the recruitment of staff and students to the Faculty of Dance.

· To ensure effective links between the academic staff and internal departments, e.g. Costume, Learning and Participation, Library & Archive, Marketing & Communications, Production, Student Recruitment and International Relations.
· To ensure an outstanding learning environment is maintained to offer talented dance artists, practitioners and scholars the opportunity to develop their potential.
· To oversee the Institution’s Research Plan and take a major role in the development of a distinctive research culture for Trinity Laban. 

· To make a major contribution to the development of a distinctive learning and teaching culture for Trinity Laban consistent with its status as an Institution with Taught Degree Awarding Powers.
· To make a major contribution to the achievement of the Institution’s international and other enhancement goals.
· To contribute to, and take a full part in the development and fundraising strategies and activities, including working directly with donors and contributing to the Trinity Laban alumni programme.
· To act as an advocate for Trinity Laban, attending a range of events and representing the Principal in educational, professional and/or other contexts as appropriate. 
Main Duties and Responsibilities

In carrying out the duties and responsibilities, the Director of Dance will be expected to work in liaison with the Director of Music, the Registrar and Director of Academic Services, and with other senior colleagues across the Institution.

Executive 
· To serve as a member of Trinity Laban’s Executive Team, working in close partnership with the Principal and other Directors to complement their respective areas of responsibility and expertise.

· To make a substantial contribution to institutional strategic planning.

· To manage the HEI’s delegated budget for Dance under guidance from the Director of Finance, seeking value for money and excellence in every aspect of Dance-based activity.
· To serve as a member of the Trinity Laban Academic Board, and other relevant associated boards, committees and working groups as appropriate and attend, ex-officio, meetings of the Board of Governors and its Sub-Committees.

· To work closely with relevant senior officers of any validating partner, and to attend any validation-related boards and committees as required.

· To act as an advocate for Trinity Laban Conservatoire of Music and Dance, attending a wide range of events and representing the Institution in educational, professional and other contexts, both nationally and internationally.
· To act as a champion for the Institution’s Strategic Plan and provide support to the Principal in the delivery of its sub-strategies. 

· To represent Trinity Laban externally in relevant national and international fora.
· To play an active role in supporting the Director of Development in fundraising and other developmental activities such as alumni engagement.

· To take responsibility for the leadership and management of specific projects, as identified from time to time in discussion with the Principal.
· To contribute to the development of commercial programmes/activities in Dance as may be required by the Principal. 

· To undertake, from time to time, such additional duties as may reasonably be required by the Principal, and to represent the Principal as required.
Management Responsibilities

· To line manage (including undertaking performance management reviews) the following key personnel:

· Dean, Faculty of Dance
· Head of Dance Programmes

· Head of Learning and Participation, Dance

· Artistic Director, Transitions Dance Company

· Head of Laban Theatre 
· Head of Research (cross-faculty post)
Dance Leadership Responsibilities
· To take overall responsibility for the strategic development of the academic portfolio for Dance.  

· To lead the Dance staff team responsible for the Dance programmes. 

· To oversee the creation, planning and delivery of an integrated educational and performance programme for Dance ensuring opportunities for close collaboration with music and other art-forms, education and outreach, and digital technologies are explored wherever possible, and optimising the use of Trinity Laban’s physical and human resources.
· To oversee the development of Dance learning and participation activities and the Centre for Advanced Training (CAT) to ensure they are consistent with the overall strategic development of the Faculty of Dance and the Institution.
· To ensure that the Dance curricula are up-to-date, vocationally relevant, coherent and consistent with institutional strategy. 

· To maintain dialogue with the Head of Theatre Programme to ensure appropriate access to the Laban Theatre for the Dance programmes and other activities and to liaise regarding the professional seasons.  
· To oversee the artistic profile and management of Transitions Dance Company.

· To take overall responsibility for the strategic development and efficacy of all Dance- related policies and procedures, including: recruitment and admissions; students’ support and academic progress; examination, assessment and feedback (student, staff, alumni and other stakeholder); and quality and standards.

· To lead on establishing Dance-related external partnerships, use his or her personal network of professional contacts to bring world-class artists and networks into contact with Trinity Laban, and liaise with external venues and other arts organisations and events to secure a strong external profile for Dance.

· To support the development of institutional strategy and activities in relation to international and other enhancement goals. 

· To contribute to the development of Trinity Laban’s research culture, liaising with the Head of Research to identify research priorities for Dance in line with the Institution’s research strategy, and supporting the development of researchers as appropriate.

· To attend concerts, performances and other artistic events within and as a representative of Trinity Laban as required. 
· To have oversight of and authority over, all materials – web-based or paper – all public information pertaining to Dance. 
Cross-Faculty Leadership Responsibilities

· To take executive responsibility for the strategic development of research at Trinity Laban.  

· To oversee the development of Trinity Laban’s research culture, including establishing with the Head of Research the research priorities, and provision of activities appropriate to the development of researchers.

Key Working Relationships 
Significant internal contacts
· Principal

· Members of the Executive Team 
· Dean, Faculty of Dance 
· Head of Dance Programmes

· Head of Research
· Head of Learning Enhancement
· Programme Leaders and Coordinators (Dance)
· Artistic Director, Transitions Dance Company

· Heads of: Costume; Laban Theatre; Production

· Head of Library & Archive (Dance)
· Head of Student Services

· Heads of Development, Estates & Facilities, HR, IT, Marketing & Communications 

Significant external contacts

· Professional dance companies and venues
· Professional dance organisations 

· Cross-arts organisations 

· Dance conservatoires in the UK and worldwide
· University Dance departments

· Trusts and individual donors 
· Department for Education; Department for Business, Energy & Industrial Strategy; Office for Students; Research Councils; government arts organisations and non-governmental organisations. 

This job description reflects the core activities of the role at the time of appointment. However, the appointee must be willing to adapt to changing institutional priorities, which will inevitably lead changes in the duties of the post holder.

General

The post holder may be asked to:

· contribute as appropriate to teaching, artistic practice and/or research in Dance.

The post holder must:

· at all times be committed to Trinity Laban’s Equality and Diversity Policy; 

· adhere to all policies and procedures relating to Health and Safety in the workplace;

· act with professionalism and integrity at all times in the carrying out any duties for and on behalf of Trinity Laban; 

· bewilling and able to travel (nationally and internationally) and attend meetings, conferences and any other events both within and outside normal working hours.

Trinity Laban has a no smoking policy on its premises.

The above list is not exclusive or exhaustive and the post holder will be required to undertake such duties as may reasonably be expected within the scope and grading of the post. All members of staff are required to be professional, co-operative and flexible in line with the needs of the Institution.

Person Specification

The post holder must be able to evidence their match with the following criteria through their application:
	Criteria



	Experience 

	Substantial senior management experience and leadership in dance professional training and/or higher education and/or arts organisations, including proven budget and people management experience.

	Extensive knowledge and experience of conservatoire training, performing arts pedagogy and innovative learning & teaching approaches.

	Versatile and experienced Dance practitioner / administrator / teacher with extensive professional network, exceptional networking skills and ability to build and nurture external contacts for the benefit of Trinity Laban.

	Demonstrable experience of change management and leading organisational innovation.

	Proven record of successful academic and/or artistic planning.

	Experience of working collaboratively in projects, operating as a team member as well as a leader.

	Skills, Abilities and Personal Qualities

	Persuasive communicator, able to influence by authority and personality, build and develop effective teams with flair and imagination, and relate well to both professional and institutional colleagues and students.

	Ability to motivate and lead with vision, take a strategic overview and delegate effectively.

	Passion for innovation and an ability to translate this into day-to-day activities and deliver success.

	Excellent presentational, negotiating and oral and written communication skills; 

sound judgement.

	Strong commitment to supporting and developing staff at all levels so they can successfully contribute to institutional strategy and activities.

	Knowledge

	Up-to-date knowledge of current developments and trends in Dance education and training and the Dance profession nationally and internationally.

	Knowledge of a wide range of leadership and management strategies and approaches.

	Other Requirements

	Committed to the promotion of equality of opportunity and able to recognise and value diversity.

	Willing to work flexibly including undertaking travel in the UK and overseas.

	Willing to represent Trinity and Trinity Laban in a range of public relations / networking activities.
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